
ලංකා බැං—ව ය• ල”ඩනෙ“ බැං— අ•බ–“ත ආයතනය” ඇ“” ”ෙද— රටව” ගණනාවක “යා’මක වන, ”ව”න –රා ශාඛා 
ජාලය” ඇ“ – ලංකාෙ“ ”ශාලතම බැං—ව ”.

ෙලාව ““ඛ ෙපෙ“ බැං— 1000 අතරට ෙ”—ගත කර ඇ“ එකම – ලාං•ක බැං—ව  ෙම”ම – ලංකාෙ“ අංක 01 බැං—ව ද වන අප 
පහත සඳහ” තන“ර සඳහා පව“න –ර“පා— ”ර•ම සඳහා ”””ක’ ඇ“ පළ–”” ––ගලය”ෙග” අය”’ප’ කැඳව• ලැෙ•.

ආර”ෂක සහායක (–”ෂ/ —’)
(ෙකා”–ා’ පදනම)

  – ලාං–ය –රවැ’ය— ”ය –“ය.
  අ.ෙපා.ස. (සා/ෙපළ) ”භාගෙ““ ”ෂයය” පහ” (05) එකවර සම’ • “—ම. 

   – ලංකා –ද හ“—ෙ“ ලා”— ෙක–“” / – ලංකා නා”ක හ“—ෙ“ බල නැ“/ – ලංකා •ව” හ“—ෙ“ නායක •ව”භට ෙහ– – 
ලංකා ෙපා•— ෙ—වෙ“ ෙපා•— ෙකා—තාප”වරය— (”•ක අ“” හ“— “–ණතා සමග) ෙහ– ඊට ඉහළ තන“ර” ’“ම

   —”ධ හ“—ෙ“ ෙහ– ෙපා–’ෙ“ අවම වශෙය” වසර පහක (05) (අඛ–ඩ) ෙ—වා කාලය” ස“ත ”“ා•’ලව ෙ—වෙය” 
ඉව’— අෙය” •ම. වා—ජ බැං—වක ආර”ෂක සහායකෙය—/ ආර”ෂක “ලධා’ය— ෙලස වසරකට වැ• පළ–”–ද” ඇ“ 
තැනැ’ත” ෙවත ““ඛතාව ෙද• ලැෙ•.

  සැහැ”— වාහන සහ ය“”පැ” පැද•ම සඳහා වලං• ’ය”” බලප–ය” ස“•ම.

   උස - –”ෂ අය”’ක”ව” - අ• 5 අඟ” 4” ෙහ– ඊට වැ• ”ය –“ය. 

           —’ - අය”’ක”ව” - අ• 5 අඟ” 2” ෙහ– ඊට වැ• ”ය –“ය.

  අය”’ප’ භාරග”නා අවසාන ”නට වයස අ–”” 42 ට අ— ”ය –“ය. 

   ““ ආර“ණ කට–“ ෙබ–’බ “’”ය •“ෙ’ කට–“, ආ’මාර”ෂක සට” ”ම සහ නව ආර”ෂක උපකරණ භා”තය 
””බඳ   —සලතාව “—ම

   ”ඩා/ මලල ”ඩාවල “රත • “—ම

  ඉං“’ ’•ම හා අ”ත• ––ගල —සලතා “—ම

   ෙමම තන“ර ෙකා”–ා’ පදන“” වසර ෙදකක (02) කාල“මාව” සඳහා  ෙ“.

    වසර ෙදකක (02) ෙකා”–ා’ කාල“මාව සා•ථකව “ම •“ෙම” ප”, අය”’ක” ”””යැ” හැ’ “යෙහා’ —–ර ම–ඩලයට 
අ”ත• ’හණය •“ම සඳහා සලකා බැ–මට ”””ක’ ලබ”.

    ෙකා”–ා’ කාල“මාව “ළ මා’ක “මනාව” (1 වන වසර සඳහා - ”.42,000/- සහ 2 වන වසර සඳහා - ”.52,000/-  බැ“”) 
ෙගව• ලැෙ•.

  බැං—ෙ“ අව“තාව අ•ව ”ව”ෙ” ඕනෑම “ෙ–ශයක ෙ—වය •“මට “—න’ ”ය –“ය.

   සාමා— කා•යාල ෙවලාෙව” ප”ව, ස“ අ”ත “වා— ”නවල ෙ—වය •“ම අෙප්”්ෂා ෙක ෙ•.

 ඉහත ’”— ෙය–”තා “•ණායකය”ට අ•ව ෙක“ ලැ”—“ ගත කර• ලබන අය”’ක”ව” ස’“ඛ ප“”ෂණය” සහ ඉ” අන“”ව 
පැවැ’ෙවන ෛව– හා ශා“’ක ෙය–”තා ප“”ෂණය” ම“” ෙත–රාග• ලැෙ•.

අපෙ” ෙව• අඩ”ය වන www.boc.lk (“careers” ”රය) යටෙ’ බාගත හැ• ආද•ශ අය”’පත භා”තෙය” සකසන ලද ඔබෙ” 
”වද’ත ප—කාව, උ“පැ”න සහ“කෙ“, ජා“ක හැ“•’පෙ’, ’ය”” බලප–ෙ“, අ—ළ ’ය—ම අ–ාප“ක හා වෘ’”ය සහ“කප’වල 
සහ ඔෙ• ව•තමාන තන“ර සහ පළ–”–ද සනාථ •“ෙ’ සහ“ක/ ෙ”ඛනගත සා”“වල ඡායා—ථ ”ටප’ හා ෙ—වෙය” “—හැ“මට අ—ළ  
සහ“ක/ ෙ”ඛනගත සා”“, අය”’ක” “යාකා“ ෙ—වෙ“ ’“”ෙ” න’ හා ඔ“ව/ ඇයව ෙත–රාග• ලැ’වෙහා’ ෙ—වෙය” “—හැ“ෙ’ 
හැ•යාව සනාථකර“” “ධා“යාෙග” ලබාග’ •”ය” සමග 2025 අෙග–—“ මස 16 වන ”න ෙහ– ඊට ෙපර අප ෙවත ලැෙබන ෙ— 
පහත •”නයට •යාප”ං— තැපෑෙල” ෙයා“ කළ –“ අතර, අය”’පත බහා එවන •–’ කවරෙ“ ව’ පස ඉහළ ෙකළවෙ• ඔබ අය”’ කර 
ඇ“ තන“ර ද සඳහ” කළ –“ය. 

අය”’ප’ භාරග”නා අවස” ”නට ඉහත “ය“ත ෙය–”තා “•ණායක ස–රාෙනාමැ“ ෙහ– අ—ළ සනාථ•“ෙ’ 
ෙ”ඛනවල ඡායා—ථ ”ටප’ ෙනාමැ“ව ෙහ– සාව– ෙතාර“” ඉ”’ප’කරන ෙහ–  අය”’ප’ භාරග”නා අවස” ”නට 
ප”ව එවන ය’ අය”’පත” •’“ ’•’“ම•” ෙතාරව බඳවාගැ”ෙ’ ඕනෑම අ”යරක“ ““”ෙ’ප කර• ලැෙ•.

අය”’ක” ”’” අපෙ” ෙව• අඩ”ෙ“ https://www.boc.lk/hr-management ඔ—ෙ— ””’ය හැ• මානව ස’ප’ 
කළමනාකරණ ”•ෙ“ ඇ“ “බඳවාගැ”’ සඳහා වන ෙපෟ–ග•ක ද’ත ආර”ෂණ ’”•ම” ඉ”—’කරන අව—ථාෙ““ 
•යවා අවෙබ–ධකරගත –“ය. 

“ධාන කළමනාක” (බඳවාගැ”’ හා වෘ’”ය සංව•ධන),
ලංකා බැං—ව,
26 වන මහල - “ධාන කා•යාලය,
“ලංකා බැං— ච“ර“ය”,
අංක 1, ලංකා බැං— මාවත, ෙකාළඹ 01.

    බැං—ව ෙවත •’ම ආකාරයක බලපෑම” •“ම ෙමම තන“ර සඳහා වහාම •”””භාවයට ප’•“මට ෙ’“ෙ“.

    ෙත–රාග• ලබන අය”’ක”ව” පමණ” කැඳ•ෙ’ අ”“ය බැං—ව ස“ය.

  ”ර”ය –“ තන“” සං“ාව ”රණය •“ෙ’ ෙහ– බඳවාගැ”ම ක”’”ෙ’/ අවලං• •“ෙ’ අ”“ය බැං—ව ස“ය.

    බැං—ෙ“ ෙපෟ–ග•ක ද’ත ආර”ෂණ ““ප’“යට අ•ව, බැං—ව ”’” ඔෙ• ෙතාර“”වල ෙපෟ–ග•කභාවය හා 
රහ•භාවය ආර”ෂා කර• ලැෙ•

ලංකා බැං—ව

ෙය–”තා “•ණායක

ෙවන’ ”ෙ•ෂ ”””ක’

“යමය” හා ෙකා”ෙ–’

ෙත–රාගැ”ෙ’ ප“පා“ය

අය”’ •“ෙ’ ප“පා“ය

2025.04.20 ”න පළ කරන ලද –ර“පා— ’”•මට ““චාර වශෙය” අය”’ප’ ඉ”’ප’ කළ 
අය”’ක”ව” නැවත අය”’ •“ම අව“ ෙනාෙ“.



jPtshtpa fpis tiyaikg;igAk; ,yz;ld; khefupy; cs;s tq;fpj; Jiz 

epWtdk; cl;gl tYthd ntspehl;Lf; fpis tiyaikg;igAk; nfhz;L ehl;bd; 

Mfg;ngupa tq;fp tiyaikg;ghfj; jpfOk; ,yq;if tq;fp cyfpd; mjprpwe;j 1000 

tq;fpfSs; xd;whfj; jug;gLj;jg;gl;l xNunahU ,yq;if tq;fp vd;w ngUikiaAk; 

ehl;bd; 1Mk; ju tq;fp vd;w ngUikiaAk; nfhz;Ls;sJ.

ehk; gpd;tUk; gjtpf;fhd ntw;wplj;ij epug;Gtjw;Fg; nghUj;jkhd egu;fis ehk; gpd;tUk; gjtpf;fhd ntw;wplj;ij epug;Gtjw;Fg; nghUj;jkhd egu;fis 

vjpu;ghu;f;fpd;Nwhk;:vjpu;ghu;f;fpd;Nwhk;:

ghJfhg;G cjtpahsu; (Mz;/ngz;)
(xg;ge;j mbg;gilapy;)(xg;ge;j mbg;gilapy;)

jFjpg; gpukhzq;fs;

¾ ,yq;ifg; gpui[ahf ,Uf;f Ntz;Lk;.

¾ f.ngh.j (rhjhuz ju) ghuPl;irapy; xNu mku;tpy; Ie;J ghlq;fspy; rpj;jpailj;jpUj;jy; Ntz;Lk;.

¾  ,yq;if ,uhZtj;jpy; yhz;]; Nfhg;uy; juj;jpdu; (Lance Corporal) / ,yq;if flw;gilapy; Vgy; rPkd; 

(Able Seamen) / ,yq;if tpkhdg;gilapy; gpujhd tpkhd tPuu; (Leading Aircraftman) / ,yq;if nghyp]py; 

fhd;];lgps; (Constable) my;yJ  mijtpl cau; gjtpfs; (Muk;g ,ilf;fhy ,uhZt jifikAld;) 

¾  MAjg;gilfspy; my;yJ nghyp]py; Fiwe;jJ njhlu;r;rpahf Ie;J (05) Mz;Lfs; Nritahw;wpa 

mDgtj;ijf; nfhz;bUf;f Ntz;Lk; vd;gJld; Kiwahf Nritapy; ,Ue;J tpyfpapUj;jy; Ntz;Lk;. 

mj;Jld;> VNjDk; tzpf tq;fpnahd;wpy; ghJfhg;G cjtpahsuhf / ghJfhg;G cj;jpNahfj;juhf 

Xuhz;Lf;F Nky; gzpahw;wpa mDgtk; cs;stu;fSf;F Kd;Dupik toq;fg;gLk;.

¾  ,yFuf thfdq;fs; kw;Wk; Nkhl;lhu; irf;fps; vd;gtw;Wf;fhd nry;Ygbahd rhujp mDkjpg;gj;jpuk; 

,Uj;jy; Ntz;Lk;.

¾  cauk;  - Mz; tpz;zg;gjhuu;fs; –  05 mb 4 mq;Fyk;  my;yJ mjw;F Nky; ngz; 

tpz;zg;gjhuu;fs; – 05 mb 2 mq;Fyk; my;yJ mjw;F Nky;

¾ tpz;zg;g KbTj; jpfjpapy; 42 taJf;F cl;gl;ltuhf ,Uj;jy; Ntz;Lk;..

Vida tpUg;Gf;Fupa jifikfs;
¾  jP mizg;G> Fz;L nraypof;fr; nra;jy;> jw;ghJfhg;Gf; fiy> etPd ghJfhg;Gf; fUtpg; gpuNahfk; 

Mfpatw;wpy; Mw;wy;.

¾ tpisahl;Lj;Jiwapy; / jlfsj;Jiwapy; <LghL. 

¾ Mq;fpynkhop mwpTk; rpwe;j njhlw;ghlw; jpwd;fSk;

tpjpfs; kw;Wk; epge;jidfs;
¾ ,g;gjtp ,uz;L (02) Mz;LfSf;fhd xg;ge;j mbg;gilapyhdjhFk;.

¾  ,uz;L (02) tUl xg;ge;jf; fhyj;ij ntw;wpfukhf Kbj;j gpwF> nghUj;jkhd tpz;zg;gjhuu; tq;fpapd; 

epue;ju Mszpapy; cs;thq;fg;gLtjw;Fg; guprPypf;fg;gLthu;fs;.

¾  xg;ge;j fhyj;jpy; khjhe;j nfhLg;gdthf Kjyhkhz;by; 42>000 &ghAk; ,uz;lhkhz;by;  52>000 &ghAk; 

rk;gskhf toq;fg;gLk;.

¾ tq;fpapd; Njitf;Nfw;g ehl;bd; ve;jnthU ghfj;jpYk; gzpahw;wf;$batuhf ,Uj;jy; Ntz;Lk;.

¾  thu ,Wjp / tpLKiw ehl;fspYk; flik Neuj;Jf;Fg; gpd;Gk; Ntiy nra;af;$batuhf ,Uj;jy; 

Ntz;Lk;.

njupT eilKiw
Nkw;$wpa jFjpg; gpukhzq;fspd; mbg;gilapy; gl;baw;gLj;jg;gLk; tpz;zg;gjhupfs; Neu;Kfg;guPl;ir 

%yKk; mjidj; njhlu;e;J kUj;Jt kw;Wk; clw;wFjp Nrhjidfs; %yKk; njupT nra;ag;gLtu;.

tpz;zg;gpf;Fk; Kiw
www.boc.lk vd;w  vkJ ,izaj;jsj;jpy; Careers vd;w gFjpapd; fPo; jutpwf;fpf;nfhs;sf;$ba khjpup 

tpz;zg;gg; gbtj;ijg; gad;gLj;jp cq;;fsJ Ratpguf; Nfhitapidj; jahhpj;J mjid gpwg;Gr; rhd;wpjo;> 

Njrpa milahs ml;il> rhujp mDkjpg;gj;jpuk;> njhlHGila fy;tpj; jifikr; rhd;wpjo;fs; kw;Wk; 

jw;NghJ tfpf;Fk; juj;ijAk; mDgtj;ijAk; ep&gpg;gjw;fhd rhd;wpjo; / Mztr; rhd;W> NritapypUe;J 

tpLtpf;fg;gl;likia cWjpg;gLj;Jk; rhd;wpjo; / Mztr; rhd;W> tpz;zg;gjhup jw;NghJk; Nritapy; 

,Ue;jhy; mtu; Fwpj;j NritapypUe;J tpLtpf;fg;gLthu; vd;gij cWjpg;gLj;jp mtupd; NkyjpfhupaplkpUe;J 

ngw;Wf;nfhz;l fbjk; vd;gtw;wpd; epow;gpujpAld; ,izj;J 2025.08.162025.08.16Mk; jpfjpapy;; my;yJ mjw;F Kd;dh;Mk; jpfjpapy;; my;yJ mjw;F Kd;dh; 

fpilf;Fk; tifapy; fPo;f; Fwpg;gplg;gl;Ls;s Kfthpf;Fg; gjpTj; jghypy; mDg;gTk;. fbj ciwapd; ,lJ 

gf;f Nky; %iyapy; tpz;zg;gpf;Fk; gjtpapd; ngaiuf; Fwpg;gplTk;.

tpz;zg;g KbTj; jpfjpf;Fs; Nkw;Fwpg;gpl;l jifikfisf; nfhz;buhj my;yJ Njitahd rhd;wpjo;fspd; 

gpujpfis ,izj;J mDg;gg;glhj my;yJ jtwhd jfty;fisf; nfhz;l my;yJ tpz;zg;g KbTj; 

jpfjpf;Fg; gpd;G fpilf;Fk; ve;jnthU tpz;zg;gKk; Ml;Nru;g;gpd; ve;jnthU fl;lj;jpYk; Nkyjpf 

mwptpj;jypd;wp epuhfupf;fg;gLk;.

tq;fpapd; tiyj;jsj;jpd; ‘kdpjts Kfhikj;Jt’ gf;fj;jpy; (https://www.boc.lk/hr-management) cs;s 

‘Ml;Nru;g;Gf;fhd jdpg;gl;l juTg; ghJfhg;G mwptpj;jy;’ gFjpia thrpj;J gjtpf;F tpz;zg;gpf;Fk;NghJ 

mjid Vw;Wf;nfhs;s Ntz;Lk;.

20.04.2025 md;W ntspaplg;gl;l tpsk;guj;jpd;gb tpz;zg;gq;fisr; rku;g;gpj;j tpz;zg;gjhuu;fs; 20.04.2025 md;W ntspaplg;gl;l tpsk;guj;jpd;gb tpz;zg;gq;fisr; rku;g;gpj;j tpz;zg;gjhuu;fs; 
kPz;Lk; tpz;zg;gpf;fj; Njitapy;iy.kPz;Lk; tpz;zg;gpf;fj; Njitapy;iy.

 gpujhd Kfhikahsu; (Ml;Nru;g;Gk; njhopy; mgptpUj;jpAk;)    gpujhd Kfhikahsu; (Ml;Nru;g;Gk; njhopy; mgptpUj;jpAk;)   

 ,yq;if tq;fp ,yq;if tq;fp

 26MtJ khb> jiyik mYtyfk;> 26MtJ khb> jiyik mYtyfk;>

 ',yq;if tq;fpr; rJf;fk;"   ',yq;if tq;fpr; rJf;fk;"  

 ,y.01>,yq;if tq;fp khtj;ij ,y.01>,yq;if tq;fp khtj;ij

 nfhOk;G - 01.    nfhOk;G - 01.   

                                          

• Nju;T rk;ge;jkhd MjuTfis ehLNthu; jifikia ,og;gu;.

• Nju;e;njLf;fg;gl;l tpz;zg;gjhupfis kl;Lk; Neu;Kfg; guPl;irf;F miof;Fk; cupik tq;fpf;F cz;L.

•  epug;gg;glTs;s gjtpfspd; vz;zpf;if njhlu;gpy; jPu;khdpf;Fk; my;yJ Ml;Nru;g;igg; gpw;NghLk;/,uj;Jr; 
nra;Ak; cupik tq;fpf;F cz;L

•  tq;fpahdJ mjd; jdpegu; juTg; ghJfhg;Gf; nfhs;iff;F ,zq;f cq;fs; jfty;fspd; jdpAupikiaAk; 

,ufrpaj; jd;ikiaAk; ghJfhf;fpwJ.



BANK OF CEYLON
Bank of Ceylon is the largest banking institution in Sri Lanka having an islandwide branch network with 
operations in overseas locations including a banking subsidiary in London. We are the only Sri Lankan 
bank ranked among the Top 1,000 banks in the world and No.01 in Sri Lanka.

We are looking for suitably qualified persons to fill the vacancy for the following position ;

 

  Should be a citizen of Sri Lanka    
  Passed at least five (05) subjects at G.C.E. (Ordinary Level) examination in same sitting
   Should be in the grade of Lance Corporal of Sri Lanka Army/ Able Seaman of Sri Lanka Navy / 
   Leading Aircraftman of Sri Lanka Air Force/ Constable of Sri Lanka Police Or Higher ranks
  (along with initial interim military proficiency)

   Minimum of 05 years experience (consecutive) in Armed Forces or Police and duly resigned from
   the service. Preference will be given to those who have over 1 year experience as a Security              

Assistant / Security Officer in a Commercial Bank.
  Should have a valid license for light vehicle driving and motorcycle riding
  Height - Male applicants     -  should be 5 feet and 4 inches or over     
                         Female applicants  -  should be 5 feet and 2 inches or over
  Age should be below 42 years as at the closing date of the application

  Skill in firefighting, bomb disposal, art of self-defense and using new security equipment.
  Involvement in Sports/Athletics
  Possessing English knowledge and strong interpersonal skills

      The position will be on contract basis for a period of two (02) years. 
   After successful completion of two (02) years contract period, suitable candidates will be eligible for 

consideration to the absorption to the Bank’s permanent cadre. 
   A monthly allowance (for 1st year- Rs.42,000/- and 2nd year- Rs.52,000/-) will be paid during the 

contract period.
  Should be prepared to serve in any part of the country as per the Bank’s requirement.
  Should be able to work beyond normal working hours and weekends/ holidays

 
  Shortlisted candidates based on the above eligibility criteria will be selected by an interview and 

subsequent Medical & Physical fitness Tests

 Send your resume by using the specimen application form which can be downloaded from our website 
www.boc.lk (under the “Careers” tab) together with the photocopies of your Birth Certificate, National 
Identity Card, Driving License, all educational certificates, certificate/documentary evidence to prove   
your present rank and experience, certificate/documentary evidence regarding releasing from the service / 
If applicant is in active service, a letter from the superior confirming the possibility of releasing from the 
service if selected, by registered post, with top left-hand corner of the envelope marked the post you have 
applied for, to the below address to reach us on or before 16.08.2025.

 Any application not meeting the above required eligibility criteria as at the closing date or submitting  
  without photocopies of relevant supportive documents or submitting incorrect information or received  

after the closing date will be rejected at any stage of the recruitment without any further notice.
  The applicant shall read the Bank’s “Personal Data Protection Notice for Recruitment” which is 

available on the Bank’s website under HR Management page (https://www.boc.lk/hr-management) and 
acknowledge the same when applying for the vacancy.

 

  Chief Manager (Sourcing & Career Development)
  Bank of Ceylon 
  26th floor – Head Office
  “BOC Square”
  No.1, Bank of Ceylon Mawatha, Colombo 01

 Any form of canvassing will lead to immediate disqualification.

 The Bank reserves the right to call only the short listed candidates.

  The Bank reserves the right to decide the number of positions to be filled or postpone / cancel the 
recruitment.

  The Bank protects the privacy and confidentiality of your information as per the Personal Data 
Protection Policy of the Bank.

Security Assistant (Male/Female)
(Contract Basis)

Eligibility Criteria 

Other preferable Attributes

Terms and Conditions

 Selection Procedure

Application Procedure

   Applicants who submitted applications in response to the advertisement 
published on 20.04.2025 need not reapply.


