PEOPLE'S BANK

People’s BanR, a premier bank in Sri Lanka with the largest customer base providing innovative financial
solutions to its diversified clientele for over six decades and as a conducive environment for those
who strive to achieve excellence and believe in professionalism, the BanR is looRing for a talented &
dynamic individual to fill the following position in the BanR.

CHIEF INFORMATION OFFICER

IKey responsibilities involved in the job among others are as follows;

[ | Developing strategies, policies and procedures with regard to all aspects of information and
communications for the Bank.

[ ] Formation of ICT strategic objectives and policy decisions to suit the BanR's overall corporate

objectives.

Ensuring day-to-day IT support and infrastructure are in place to run business efficiently,

including system integrity, disaster recovery programme, and allocation of equipment.

Management of all software development and maintenance.

Conversant with latest software development practices and platforms.

Providing consultation and support for technological developments.

Translating business requirements into timely cost-effective technical solutions while

developing and evaluating training programmes.

Understanding “Business based new Trends” in banking and adaptability.

Developing and administering the IT Departmental budget and the BanR’s IT capital budget.

Negotiating and administering all contracts, agreements and leases.

Responsible in evaluating and procurement of all banRing-related applications.

Conversant and experienced in various outsourced and managed services.

Comply with CBSL guidelines and other regulatory requirements.

With real ability, the right approach and leadership sRills, the candidate should fit comfortably

into the business's sizable IT infrastructure.

EDUCATIONAL AND PROFESSIONAL QUALIFICATIONS

Possess a Bachelor's or a Master's Degree in Information Technology/ Computer science/
Engineering from a recognized university.

At least 8 to 10 years of Managerial level experience in the field of IT including in a capacity of Senior
Management in a reputed organization (preferably in a banR or large financial institution).
Membership of a recognized IT body and professional credentials (CISM, TOGAF, ITIL, ISACA,
PMI membership etc.) are highly desirous.

Proven experience in managing IT Operations, Enterprise Architecture, Strategy, System
implementations, budget oversight, cyber security and Disaster Recovery, Compliance and
governance.

Ability to align IT with Business objectives, innovate with emerging tech, ensure regulatory
compliance and maintain high availability of critical systems, IT risk management.

Deep Rnowledge of Cyber security, cloud platforms, and emerging technologies (Al integration,
Data Analytics).

Strong Background in vendor management, budget planning and cost optimization.

Age should be below 55 years as at closing date of applications.

METHOD OF SELECTION

Shortlisted applicants based on the stipulated qualifications and experience will be called for an
interview.

CONDITIONS OF EMPLOYMENT

This will be a Corporate Management position (equivalent to the grade of Deputy General Manager) on
contract basis and performance will be evaluated annually.

REMUNERATION

An attractive and negotiable remuneration package commensurate with qualifications and experience will
be offered to the selected candidate.

APPLICATIONS

The applicants areinstructed to fill in the Application form on the Career page of People’s Bank website
and send the duly filled application along with Curriculum Vitae and other necessary supportive
documents. The post applied for should be stated in the subject line of the Email and should reach
the Email address: recruitment@peoplesbank.IR on or before 01.09.2025

An Email confirmation of receipt will be sent upon the receipt of the curriculum vitae. In the event a
confirmation has not been received within a reasonable period of time, you may inquire regarding the
application on telephone numbers O112481542/0112481416.

All applications will be treated in strict confidentiality and any form of canvassing will be regarded as
a disqualification. All incomplete and Non - complying applications will be rejected.

The Bank reserves the right to decide the number of vacancies, postponement or cancellation of
recruitment or on any other information not included in the advertisement.
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